Introduction
An enterprise resource planning (ERP) is an enterprise-wide application software package that integrates all necessary business functions into a single system with a common database. Enterprise resource planning (ERP) systems integrate and streamline the business processes of an organization across departmental and geographical borders.
In its basic definition, ERP is an enterprise-wide information system that integrates and controls all the business processes in the entire organization. According to Nah and Lau (2001) ERP is "a packaged business software system that enables a company to manage the efficient and effective use of resources (materials, human resources, finance, etc.) by providing a total, integrated solution for the organization"s information-processing needs". This software facilitates, if well-implemented, the integration of all the functional information flows across the organization into a single package with a common database. Therefore, it allows easy and immediate access to information regarding inventory, product or customer data, and prior history information (Shehab et al., 2004) .
Today, many public and private organizations worldwide are implementing ERP systems in place of the functional legacy systems that are not anymore well-compatible with modern business environment. However, according to Kroenke (2008) , the process of moving from functional applications to an ERP system is difficult and challenging. Additionally, the switch to ERP system is expensive and it requires development of new procedures, training and converting data (Zhang et al., 2005) . Enterprise resource planning systems, also called enterprise systems (ES) are among the most important business information technologies that emerged during the last decade. While no two industries" ERP systems are the same, the basic concept of ERP systems is focused on standardization and synchronization of information, and as a result, improved efficiency. The benefits of ERP systems include coordinating processes and information, reducing carrying costs, decreasing cycle time, and improving responsiveness to customer needs (Davenport 2000; Elarbi 2001) .
The business environment is dramatically changing. Companies today face the challenge of increasing competition, expanding markets, and rising customer expectations. This increases the pressure on companies to lower total costs in the entire supply chain, shorten throughput times, drastically reduce inventories, expand product choice, provide more reliable delivery dates and better customer service, improve quality, and efficiently coordinate global demand, supply, and production [1] .As the business world moves ever closer to a completely collaborative model and competitors upgrade their capabilities, to remain competitive, organizations must improve their own business practices and procedures. Companies must also increasingly share with their suppliers, distributors, and customers the critical in-house information they once aggressively protected [2] . And functions within the company must upgrade their capability to generate and communicate timely and accurate 10 . Technical difficulties can lead to implementation failures. 
III. Critical factors for successful ERP implementation
Implementing an ERP system is not an inexpensive or risk-free venture. In fact, 65% of executives believe that ERP systems have at least a moderate chance of hurting their businesses because of the potential for implementation problems [4] . It is therefore worthwhile to examine the factors that, to a great extent, determine whether the implementation will be successful. Numerous authors have identified a variety of factors that can be considered to be critical to the success of an ERP implementation. The most prominent of these are described below.
3. (1) analytic hierarchy process has been widely used for evaluation of the software packages, (2) there is lack of a common list of generic software evaluation criteria and its meaning, and (3) there is need to develop a framework comprising of software selection methodology, evaluation technique, evaluation criteria, and system to assist decision makers in software selection. 1)The study showed that the financial, business and software criteria were most important for the respondents.
2) The importance of the sub criteria of each criteria group was also presented to assist decision makers when selecting ERP system. 2) It is shown that when there is synergy due to the number of elements the AHP can be used to both preserve rank when it is desired to preserve it and allow it to reverse when it should reverse. 1) The experiment and survey findings indicated that the AHP is preferable to Delphi.
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2) The AHP to be more conducive to consensus building in group decision settings. The research provides a mathematical system that captures the uncertainties associated with human cognitive processes in order to select the vendor.
2) The findings of this study provide meaningful and advanced knowledge to decision makers by demonstrating a simple, efficient method to enhance the ability to predict an appropriate vendor period wise. 1) The analysis may be viewed as a benchmarking exercise in order to find the competency gaps within the company.
2) The framework is generic in 1) The results suggest that root cause of the differences was a variation in emphasis on certain criteria.
2) Discrepancies were analyzed and explained.
3)
The AHP provides a convenient and effective tool for evaluating personnel.  
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V.
Research Method :-
The tool used for this research paper or the research methodology will be analytical hierarchy process (AHP). This methodology will be highly effective in finding out the barriers of ERP and finding their weights and finding out the consistency and determining the C.R. (Consistency Ratio).
Also AHP helps to resolve any ERP issue which may turn out to be a barrier if not attended. Thus AHP addresses this issue further and bring to the notice of ERP implementation team (expert). Basically AHP is a decision making process or one of the multi criteria decision making (MCDM) process which acts as the deterrent factor for this research work.
VI.
Research Findings :
The findings of this literature review paper aims at providing the list of barriers of ERP while implementing it. Rigorous research has been done to do so. In all, total 200 papers have been referred and of the 200 papers, 51 papers were selected to carry out the research. The research shows that the barriers which are commonly observed are lack of many constructs, are mentioned in the given table 4. Analytic hierarchy process (AHP) has been used to calculate the pair wise combination of the barriers in and consistency ratio (CR) & consistency index (CI) can be calculated depending upon their constructs. It is found that sometimes ERP implementation fails and sometimes it does not fail. There can be many more reasons for the failure of ERP implementation. These are the hindrances or barriers of ERP, so is the topic of research.
VII. Results and CONCLUSION :
The results show that the barriers which are common are internal factors and external factors in an enterprise and cannot be overlooked while implementing ERP. It shows that the barriers of ERP are mostly observed in large and in SMEs .The reasons for occuring the barriers while implementing ERP are because of many things which are cited in the Table 1 -Barriers of ERP.
Thus conclusion is drawn that the barriers of ERP while implementing ERP can be avoided if and only if proper attention is taken. Various risk factors are involved in implementing it. These factors can be overcome by applying analytic hierarchical process which acts as the methodology for this literature review paper. Implementation of ERP is rigorous and costly process and it can be done at ease if these barriers are avoided.
VIII. Future scope (research) :
On this note, lot of research can be done as to why there have been barriers of ERP while implementing it.? For the implementation of ERP, all types of industry is applicable-be it a software ,manufacturing or engineering or any other firm can be used.
As on today lot of research is done on implementing the ERP (or ERP implementation) but the research on the barriers of ERP is totally new and not much aware of. Hence there is a great scope for refining the research on this topic in future.
